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Abstract 

 

School as one element in the educational community is a place where national development 

goals are addressed and implemented. Education is held so that students have control, 

personality, intelligence, noble character, and skills. During online learning, the quality of 

education has decreased. This study was conducted to analyze the effect of training, work 

experience, and work environment on the professionalism of State Senior High School 

teachers in Depok City and the simultaneous effect of training, work experience, and work 

environment on the professionalism of State Senior High School teachers in Depok City. This 

study was also conducted to determine the effect of the variable partially on the 

professionalism of public high school teachers in Depok City. The population in this study 

were all 573 public high school teachers in Depok City with a total sample of 213 people. 

The data used in this study are primary data and secondary data. The primary data collection 

used is a questionnaire, while the secondary data collection is obtained through 

documentation/archives available on the website of the Education Office. Analysis of 

research data using multiple linear regression. Based on the results of the study, training has 

no effect on the professionalism of State Senior High School teachers in Depok City, work 

experience affects the professionalism of State Senior High School teachers in Depok City, 

the work environment affects the professionalism of State Senior High School teachers in 

Depok City. Simultaneously training, Work experience and work environment affect the 

professionalism of State Senior High School teachers in Depok City and training partially 

does not affect the professionalism of State Senior High School teachers in Depok City. This 

is possible because the research respondents have an average age of 46 years. 

Keywords: Training, Work Experience, Work Environment, Professionalism. 
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1. INTRODUCTION 

School as one element in the educational community is a place where national 

development goals are addressed and implemented. The success of the school in achieving its 

goals involves many factors, one of which is its human resources, namely the teachers in it 

(Widiansyah, 2018). 

It is undeniable that the quality of education in Indonesia is still far from what is 

expected, especially when compared to the quality of education in other countries. Referring 

to the 2018 PISA results, Indonesia is ranked 39 out of for reading and math skills and 38 for 

science skills. This means that Indonesia occupies a low position at 74th out of 79 other 

countries in the survey. In other words, Indonesia is in the 6th lowest position compared to 

other countries. This is a very concerning condition (Kompas, 2019). The decline in the 

quality of education in Indonesia in general and the quality of education in schools in 

particular can be caused by the poor quality of the national education system and the lack of 

human resources. 

Furthermore, schools as estuaries for human formation in accordance with national 

development goals and improving the quality of all advanced, modern Indonesian people 

based on Pancasila, require professional educators and have high discipline. So it can be 

concluded that educators are staff in charge of the education unit. Of course this makes the 

quality of the education unit dependent on the quality of its employees. The success of an 

educational unit is determined by two main factors, namely human resources or labor and 

supporting facilities and infrastructure or work facilities. Of the two main factors, human 

resources are more important than supporting facilities and infrastructure. However, despite 

all this, 

Problems will be increasingly visible when the demands of the community, 

government and schools for teachers to always be able to adapt to developments in society 

continue to be echoed. With this challenge, teachers must be able to continuously develop 

their work professionalism. The teacher in carrying out his daily tasks in class is a single 

player. With a high commitment and professional spirit, they can guide and guide teachers to 

work professionally in accordance with the rules (Supriyadi et al., 2021). Correspondingly, 
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The government always answers problems, implements and improves policies in the 

field of education continuously. It is proven by the issuance of Law Number 14 of 2005 

concerning Teachers and Lecturers by the Government of Indonesia which specifically 

focuses on increasing teacher professionalism. Furthermore, teacher professionalism is 

determined as a competency that meets professional education standards so that a teacher is 

required to have a qualified professional background and obtain consequences as a principle 

of professionalism. These competencies include 1) pedagogic competence, 2) personal 

competence, 3) social competence, and 4) professional competence (Deana & Suasti, 2020). 

Teacher professionalism in the educational process has a very strategic role in guiding 

students towards maturity and maturity towards independence. Teachers not only act as 

teachers and deliver subject matter as a learning responsibility, but teachers must act as 

educators. In carrying out his duties, a teacher not only masters teaching materials and has the 

ability to teach educative techniques, but must also have a reliable personality and personal 

integrity so that he becomes a role model for students, families, and society (Suwartini 

Agustina, 2017). 

Alamsyah, et al (2020) research with research results shows that academic 

qualifications and professional competence have a joint influence on teacher professionalism. 

Likewise, research conducted by Rahayu (Rahayu, 2011) concludes that academic 

qualifications affect teacher professionalism, where teacher professionalism is influenced by 

academic qualifications and teaching experience. 

To become a professional teacher in the world of education, of course, very much 

depends on the expertise and training of the teacher he takes, because the position of teacher 

is one of the professional positions. Professional refers to a job or position that requires 

expertise, responsibility, and professional loyalty. A profession in theory can not be done by 

just anyone who is not trained. In addition to education and training, the teaching experience 

of teachers also determines the quality of teachers in teaching. The more experience the 

teacher has in teaching, the more knowledge he has. The longer the working period, it is 

expected that the teacher will have more experiences. Furthermore, the environment in which 

the teacher works also has an important factor in the success of the teacher in carrying out his 

duties. Thus, ideally when teacher training, 

 

2. METHODOLOGY AND TECHNIQUES USED 
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This research is a quantitative method. According to Sugiyono (2013:37) quantitative 

research is carried out by testing hypotheses or solving problems based on theoretical 

deduction using statistical data measurements. The population of this study were all public 

high school teachers in Depok City who had obtained educator certificates. The description of 

the research population can be seen in Table 2. 1. 

 

Table 2.1. Number of State High School Teachers in Depok 

No School name Total number of 

teachers 

1.  SMA Negeri 1 Depok 41 People 

2.  SMA Negeri 2 Depok 37 People 

3.  SMA Negeri 3 Depok 56 People 

4.  SMA Negeri 4 Depok 59 People 

5.  SMA Negeri 5 Depok 47 people 

6.  SMA Negeri 6 Depok 50 People 

7.  7 Depok State High School 37 People 

8.  Depok 8 Public High School 45 People 

9.  SMA Negeri 9 Depok 37 People 

10.  SMA Negeri 10 Depok 48 People 

11.  SMA Negeri 11 Depok 31 people 

12.  SMA Negeri 12 Depok 27 people 

13.  SMA Negeri 13 Depok 48 People 

14.  SMA Negeri 14 Depok 9 people 

15.  SMA Negeri 15 Depok 1 person 

Total Population 573 People 

Source: https://schooldata.kemendikbud.go.id/ 

The sample in this study was determined using a table developed by Issac and 

Michael in the book Sugiyono (2011: 87) so that the sample was 213 studies with a 

significance level of 5%. The sampling technique used is a purposive sampling technique, 

which is a sampling technique based on certain criteria (Sugiono, 2017). The purpose of this 

method is to obtain samples that match the predetermined criteria. The criteria for 
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determining the sample are teachers who are already professional. According to the Law on 

Teachers and Lecturers, professional teachers are teachers who have received certification 

allowances or have completed PLPG (Teacher Professional Education and Training) or PPG 

(Teacher Professional Education). 

The data used in this study are primary data and secondary data. The primary data 

used in this study used a questionnaire. In addition to primary data, this study uses secondary 

data. Secondary data is data collected or obtained through documentation/archives available 

on the website of the Education Office to support primary data. The research question 

indicators for the training variables (X1), work experience (X2), work environment (X3), and 

teacher professionalism (Y) are described in table 2.2. 

Table 2.2 Research Indicators 

No Variable Definition Indicator No 

1. 
Teacher 

Training (X1) 

National Job Training System, Job training or 

training is all activities to provide, obtain, 

improve, and develop work competence, 

productivity, discipline, attitude and work 

ethic at a certain skill and expertise level in 

accordance with the level and qualification of 

the position or job (Government Regulation 

number 31 of 2006 concerning the National 

Job Training System) 

Teacher 

training 

period 

1 

2 

Training 

Level 

3 

4 

 

Training 

Relevance 

5 

6 

7 

8 

9 

2. 

Work 

Experience 

(X2) 

Teaching experience is what has been 

experienced in teaching in the organization 

with respect to that time period (Idris & 

Lindrayeni, 2019) 

The period 

or length of 

time the 

teacher 

teaches 

10 

11 

Teacher 

knowledge 

and skill 

level 

12 

13 

Mastery of 

work and 

equipment 

14 

15 

  

3. 

Work 

Environment 

(X3) 

The work environment is the overall 

characteristic of the environment in the school 

environment which is divided into four 

dimensions, namely: ecology (physical), 

milieu (social), social system, and culture. 

Ecology/Ph

ysics 

16 

17 

Social 
18 

19 

Social 20 
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No Variable Definition Indicator No 

System 21 

Culture 
22 

23 

4 

Teacher 

Professionali

sm (Y) 

Professional teachers have indicators or 

competencies, namely pedagogic competence, 

personality competence, social competence, 

and professional competence (Teachers and 

Lecturers Law Number 14 of 2005) 

Pedagogic 

competence 

24 

25 

Personal 

competence 

26 

27 

Social 

competence 

28 

29 

Professional 

competence 

30 

31 

 

This study uses primary data, namely data obtained directly from research 

respondents through a closed questionnaire as many as 31 items. The questionnaire was 

calculated using a Likert scale in the form of a checklist and the research subject's answer 

score was based on the following provisions: 

5 = strongly agree 

4 = agree 

3 = neutral 

2 = disagree 

1 = strongly disagree 

3. CASE STUDY 

According to Hasan Basri and Rusdiana(2015)that education and training are one unit. 

Education and training is an effort to develop human resources, especially for the 

development of aspects of intellectual abilities and human personality. Training is part of the 

educational process whose main purpose is to improve the specific skills of a person or group 

of people. According to Government Regulation No. 31 of 2006 concerning the National Job 

Training System, job training or training is all activities to provide, obtain, improve, and 

develop work competencies, productivity, discipline, attitudes and work ethic at certain levels 

of skills and expertise according to levels and qualifications. position or job. 

Teaching experience is described by Permendiknas RI No.18 of 2007 concerning 

Certification for Teachers in Position as "the period of service of teachers in carrying out 
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their duties as educators in certain educational units according to the assignment letter from 

the authorized educational institution." Furthermore, Muhammad Idris (Idris & Lindrayeni, 

2019) argues that teaching experience is what has been experienced in teaching in 

organizations with respect to that time period. In addition to being oriented when 

teachers/lecturers are involved in their profession, teaching experience also contains the 

assumption of increasing the competence of educators/lecturers in accordance with the length 

of time that educators/lecturers carry out their profession. So that the teaching experience is 

an understanding of the time and process of a teacher in carrying out tasks that can support 

teacher professionalism. 

In the world of work at a company or agency, there are many supporting aspects that 

support the running of an agency, for example, employees, work equipment and others. These 

things need to be considered so that the achievement of goals in the institution can run well. 

What we will discuss here is the problem of the work environment where the work 

environment is very influential on the state of employees in an agency. By paying attention to 

the work environment, it is expected to increase enthusiasm for work. If employee morale 

increases, employee productivity will also increase (Widyaningrum, 2019). If this can run 

well then the achievement of the goals of an agency will run well and smoothly. 

 Based on the above framework, the research model was created becausetraining, work 

experience, and work environment affect teacher professionalism. The research model is 

presented in Figure 3.1. 

 

 

 

 

 

 

 

 

 

 

Figure 3.1.Research Model 

Pelatihan Guru (X1)

Pengalaman Kerja (X2) Profesionalisme Guru (Y)

Lingkungan Kerja (X3)

H1 

H3 
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4. RESULTS AND DISCUSSION 

This study was conducted to determine whether the existing hypothesis has a positive 

or negative contribution. Through the existing hypotheses, it is determined which one has the 

greatest influence on the professionalism of State Senior High School teachers in Depok City. 

Based on the results of the questionnaires filled out by 213 respondents, the demographics of 

the respondents are presented in table 4.1. 

 

Table 4.1 Number of Respondents 

Gender Number of Respondents Percentage 

Man 63 30% 

Woman 150 70% 

TOTAL 213 100% 

 

The data shows that there are 63 male respondents with a percentage of 30% and 150 

female respondents with a percentage of 70% so that more respondents are female. Analysis 

of the data description will describe the respondents' answers to the questions posed on each 

variable. The results of the coefficient of determination test are used to determine how much 

the independent variable explains the dependent variable. The results of the coefficient of 

determination test are presented in table 4.2. 

 

Table 4.2 

Determination Test Results 

 

 

Based on table 4.2, it is known that the Adjusted R2 value is 0.789, meaning 78.9%. 

This Adjusted R Square value shows that the variables of training, work experience and work 

environment have an influence on the teacher professionalism variable of 78.9%. While the 
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rest is the possibility that there are other aspects that have an influence on the variable of 

teacher professionalism. 

The F test is intended to determine the effect of simultaneous (simultaneous), 

independent variables (training, work experience, and work environment) on the dependent 

variable (teacher professionalism). The results of the F test are presented in table 4.3. 

Table 4.3. F . test 

 

Based on table 4.3 it can be seen that the ANOVA test or F test is known to have a significant 

value for the effect of training, work experience and work environment on teacher 

professionalism is 0.000 <0.05 so Ha is accepted meaning that the independent variables of 

training, work experience and work environment have a simultaneous effect or together on 

the dependent variable of teacher professionalism. 

     The t-test was used to determine whether each independent variable (training, work 

experience, work environment) had a significant effect on the dependent variable (teacher 

professionalism). The way to determine the effect of each variable is significant or not, the 

method used is to look at the significance value. The results of the t test are presented in table 

4.4. 

Table 4.4. T Uji test 

  

Model Sum of Squares df Mean Square F Sig.

1 Regression 3878.891 3 1292.964 264.955 .000
b

Residual 1019.907 209 4.880

Total 4898.798 212

ANOVAa

a. Dependent Variable: Profesionalisme Guru

b. Predictors: (Constant), Lingkungan Kerja, Pengalaman Kerja, Pelatihan
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Based on table 4.4. explained that: 

1) Based on the significance value (Sig.) of the training X1 variable of 0.122. Because the 

value of Sig. 0.122 > 0.05, it can be concluded that training has no effect on teacher 

professionalism. 

2) Based on the significance value (Sig.) of the X2 work experience variable of 0.000. 

Because the value of Sig. 0.000 <0.05, it can be concluded that work experience has an 

effect on teacher professionalism. 

3) Based on the significance value (Sig.) of the X3 variable, the work environment is 0.000. 

Because the value of Sig. 0.000 <0.05, it can be concluded that the work environment 

affects the professionalism of teachers. 

4) Based on the constant, the significance value (Sig.) of the variables of training, work 

experience, and work environment is 0.003. Because the value of Sig. 0.003 <0.05, it can 

be concluded that together the independent variables affect the dependent variable. 

 

5. CONCLUSIONS AND RECOMMENDATIONS 

Based on the research results, the training variable has no effect on teacher 

professionalism. This is indicated by the value of the t test results in table 4.4 which shows 

that the training variable is negative -1.554. This is possible because the respondents in this 

study are 46 years old on average, which means that at the age of 46 years, the training 

carried out will not have a significant effect on changes in the professionalism of public high 

school teachers in Depok City. Coupled with the views of the respondent's working period of 

more than 10 years with the number of respondents 182 teachers. Based on the research 

results, the work experience variable has the most dominant value which has a positive and 

significant effect on the professionalism of State Senior High School teachers in Depok City. 

The longer a teacher teaches, it will further analyze in depth about his work, so as to avoid 

mistakes that may occur during the educational process he faces. Based on the results of the 

study, the work environment variable has a positive and significant effect on the 

professionalism of State Senior High School teachers in Depok City. The work environment 

is one of the determining factors for good or bad teacher performance. This is because with 

the existence of a good working environment between the principal, teachers, students and 

the community around the school, indirectly teachers will feel happy to come to school which 

of course indirectly performance can be better. 
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The results of this thesis research can be used as information for teachers to learn 

moreTo improve professionalism and performance, teachers should continue to improve their 

skills, insight, and experience in teaching and increase their activeness in participating in 

teacher development activities for the teaching and learning process. Teachers are also 

required to continue to strive to improve their professionalism as a means to improve the 

educational process, student achievement, and to increase their commitment and motivation 

as teachers. For supervisors Improving the professionalism and performance of teachers 

needs to be supported by motivation from supervisors, so that teachers can apply the skills, 

knowledge, and knowledge that are mastered well so that teachers can carry out their duties 

as educators well and professionally. For future researchers, this study provides information 

that training, work experience and work environment simultaneously (simultaneously) affect 

the professionalism of public high school teachers in Depok City. For this reason, further 

research is needed on factors or variables that can improve teacher professionalism apart 

from the three factors that have been discussed in this study. 

 

6. REFERENCE LIST 

Abun, D., Asuncion, SB, Lazaro, JR, Magallanes, T., & Nymphs, CC (2021). The effect of 

educational attainment, length of work experience on the self-efficacy of teachers and 

employees. International Journal of Business Ecosystem & Strategy (2687-2293), 3(2), 

16–28. https://doi.org/10.36096/ijbes.v3i2.258 

Agustina, ES (2017). Principal Academic Supervision, Teacher Professionalism and 

Education Quality. Journal of Educational Administration, 24(2), 62–70. 

https://doi.org/10.17509/jap.v24i2.8294 

Ahyari, A. (2015). Production Management (Production Control). 

Akalin, S., & Sucuoglu, B. (2015). Effects of classroom management intervention based on 

teacher training and performance feedback on outcomes of teacher-student dyads in 

inclusive. Kuram ve Uygulamada Egitim Bilimleri, 15(3). 

https://doi.org/10.12738/estp.2015.3.2543 

Alamsyah, M., Ahmad, S., & Harris, H. (2020). Effect of Academic Qualifications and 

Teaching Experience on Teacher Professionalism. Journal of Education Research, 1(3), 

1830187. https://doi.org/10.37985/joe.v1i3.19 

Armani, AR, & Margunani. (2017). The Influence of Teacher Professionalism, Work 

Discipline and Work Environment on the Performance of Economics Subject Teachers 

in State Senior High Schools in Sragen Regency. Economic Education Analysis Journal, 

2(1), 18–23. 

Artiyany, M. (2019). The Influence of Competency Factors on Employee Performance at PT. 

PLN Pikitring South Sulawesi. Tangible Journal, 3(2), 103–119. 



  

International Journal of Research 
(IJR) 

  

e-ISSN: 2348-6848 
p-ISSN: 2348-795X 

 Vol. 9 Issue 10 
October 2022 

 

Received: 29 Sept. 2022 
Revised: 4 Oct. 2022 
Final Accepted for publication: 9 Oct 2022 

Copyright © authors 2022  

73 

https://doi.org/10.47221/tangible.v3i2.14 

Basri, H., & Rusdiana. (2015). Education and Training Management. CV. Faithful Library. 

Basyit, A., Sutikno, B., & Dwiharto, J. (2020). The Effect of Education Level and Work 

Experience on Employee Performance. EMA Journal, 5(1), 12–20. 

https://doi.org/10.47335/ema.v5i1.44 

Bikri, MR (2020). The Strategy of the Head of Madrasah in Developing Teacher Professional 

Competence at Madrasah Aliyah Negeri 1 Merangin. UIN Sultan Thaha Saifuddin 

Jambi. 

Bramasta, AD, & Hariyati, N. (2021). The role of teacher professionalism and the feasibility 

of infrastructure in online learning. Inspirational Journal of Educational Management, 

09(02), 290–301. 

Cambridge Dictionary. (nd). Cambridge University Press. https://dictionary.cambridge.org/ 

Daniel. (2019). The Effect of Education, Training and Teaching Experience on Teacher 

Professionalism at SMP Negeri 1 Penajam Paser Utara. Journal of Management and 

Public Administration), 1(4), 1–12. 

Deana, UT, & Suasti, Y. (2020). The Effect of Training and Teaching Experience on 

Geography Teachers in SMA in Kampar Regency. Buana, 4(4), 843–844. 

Dewi, R., & Khotimah, SH (2020). The Effect of Teacher Professionalism and Discipline on 

Improving the Quality of Education in Elementary Schools. ELEMENTARY: Islamic 

Teacher Journal, 8(2), 279. https://doi.org/10.21043/elementary.v8i2.7839 

Elfita, R., Zulhaini, & Mailani, I. (2019). The Effect of the Work Environment on the 

Performance of Islamic Religious Education Teachers at Mts Negeri Sentajo Filial, 

Kuantan Singingi Regency. Journal of AL-HIKMAH, 1(1), 37–55. 

Farida, U., & Hartono, S. (2017). Human Resource Management II. Unmuh Ponorogo Press. 

Ghozali, I. (2016). Multivariete Analysis Application With SPSS Program. Publishing 

Agency. 

Gusmalia, N. (2020). The Influence of Teacher Competence, Motivation and Work 

Environment on Teacher Performance at SMP Kartika 1-2 Medan [University of 

Muhammadiyah North Sumatra]. In Muhammadiyah University of North Sumatra, 

Medan. https://doi.org/10.33395/juripol.v4i2.11119 

Hasibuan, M. (2019). Management: Basics, Understanding, and Problems. Script Earth. 

Herawati, T. (2020). Management of Quality Improvement of Educators and Education 

Personnel. IAIN Palangkaraya. 

Idris, M., & Lindrayeni, RA (2019). The Impact of Level of Education, Teaching Experience 

and Gender on Professionalism and Performance: The Case Study of Universitas 

Muhammadiyah Palembang's Academic Teaching Staffs. International Journal of 

Human Resource Studies, 9(1), 99. https://doi.org/10.5296/ijhrs.v9i1.13727 

Janie, DNA (2012). Descriptive Statistics & Multiple Linear Regression with SPSS. In 

Semarang University Press (Issue April 2012). Semarang University Press. 

KBBI Online. (2022). Ministry of Education and Culture. https://kbbi.kemdikbud.go.id/ 

Compass. (2019). Indonesia's Latest PISA Scores, These are 5 Great Educational Homeworks 



  

International Journal of Research 
(IJR) 

  

e-ISSN: 2348-6848 
p-ISSN: 2348-795X 

 Vol. 9 Issue 10 
October 2022 

 

Received: 29 Sept. 2022 
Revised: 4 Oct. 2022 
Final Accepted for publication: 9 Oct 2022 

Copyright © authors 2022  

74 

in the Nadiem Makarim Era This article has been published on Kompas.com with the 

title "Indonesia's Latest PISA Scores, These are 5 Great Educational Homeworks in the 

Nadiem Makarim Era." Kompas.Com. 

Kristiawan, M. (2020). The Influence of Education, Training, and Experience towards 

Teacher's Professionalism. SSRN Electronic Journal, April. 

https://doi.org/10.2139/ssrn.3576042 

Kulla, SK (2017). Teacher Competence on the Performance of Vocational High School 

Teachers in West Sumba Regency. 1(2), 79–90. 

Kurniawati, FNA (2022). Reviewing the Problems of the Low Quality of Education in 

Indonesia and Solutions. Academy of Education Journal, 13(1), 1–13. 

https://doi.org/10.47200/aoej.v13i1.765 

Lian, B., & Amiruddin. (2021). Teacher Professionalism in the Covid-19 Pandemic Era. 

National Seminar on PPs Education at Palembang University 2021, 1–6. 

Lubis, RP (2020). The Influence of Competence, Work Motivation and Work Environment 

on Teacher Performance at SMA Negeri 18 Medan. In Muhammadiyah University of 

North Sumatra, Medan. North Sumatra Muhammadiyah University. 

Marnis & Priyono. (2008). Human Resource Management. In Human Resource Management. 

https://doi.org/10.1017/CBO9781107415324.004 

Neuman, WL (2013). Social Research Methodology Qualitative and Quantitative Approach 

Issue 7. Index. 

Ningsih, F., & Afriaris, S. (2021). The Effect of Education Level and Work Experience on 

Employee Performance at Tirta Indra Rengat. 10(2), 184–194. 

Nitisemito, USA (2017). Personnel Management and Human Resource Management (Four). 

Indonesian Ghalia. 

Nurbaiti. (2018). Sanctions and Their Effects on the Quality of Education. 

Nurmansyah. (2020). The effect of training and teaching experience on teacher 

professionalism improvement at Mts Ummul Quro Al-Islami Bogor [State Islamic 

University Syarif Hidayatullah Jakarta]. http://repositorio.unan.edu.ni/2986/1/5624.pdf 

Ochonma, OG, Nwodoh, CO, Ani, GJ, & Dyages, EO (2018). Assessing the Impact of Years 

of Work Experience on Managers 'Job Performance : Hospital Managers'. 4(4). 

Priyono, BH, Qomariah, N., & Winahyu, P. (2018). The Influence of Leadership Style, 

Teacher Motivation and Physical Work Environment on Teacher Performance at SMAN 

1 Tanggul Jember. Indonesian Journal of Management and Business, 4(2), 144. 

https://doi.org/10.32528/jmbi.v4i2.1758 

Grace, I... (2011). Academic Qualification. UMM Press. 

Rahmawati, E. (2021). The Effect of Training and Teaching Experience on Teacher 

Performance in Elementary Schools in All Districts. Raden Intan State Islamic 

University, Lampung. 

Ratnawati, E., Sukidjo, & Efendi, R. (2020). International Journal of Multicultural and 

Multireligious Understanding the Oil and Gas Industry. International Journal of 

Multicultural and Multireligious Understanding, April, 145–152. 



  

International Journal of Research 
(IJR) 

  

e-ISSN: 2348-6848 
p-ISSN: 2348-795X 

 Vol. 9 Issue 10 
October 2022 

 

Received: 29 Sept. 2022 
Revised: 4 Oct. 2022 
Final Accepted for publication: 9 Oct 2022 

Copyright © authors 2022  

75 

Reksohadiprodjo, Sukanto, & Gitosudarmo, I. (2015). Production Management Edition 4. 

Roza, D., Nurhafizah, N., & Yaswinda, Y. (2019). The Urgency of Professionalism of Early 

Childhood Education Teachers in the Implementation of Child Protection. Journal of 

Obsession : Journal of Early Childhood Education, 4(1), 277. 

https://doi.org/10.31004/obsesi.v4i1.325 

Safitri, DE (2019). The Effect of Training on Employee Performance. Journal of Dimensions, 

8(2). https://doi.org/10.33373/dms.v8i2.2154 

Santi, S. (2020). The Positive Impact of Education, Training, and Work Experience to 

Influencing Employee Performance. International Journal of Social Science and 

Business, 4(4), 438–445. https://ejournal.undiksha.ac.id/index.php/IJSSB/index 

Santika, DN (2020). The Effect of Teacher Training Activities on Teacher Performance at 

SMP Negeri 28 Merangin. Journal of Ekopendia, 5, 90–102. 

Singarimbun. (2016). Survey Research Methods. LP3ES. 

Siregar, M. (2019). The Influence of Competence, Work Motivation and Work Environment 

on Teacher Performance at SMA Negeri 18 Medan. Scientific Journal of Science 

Research. 

Sudigdo, A., & Kurniawan, I. (2021). The Influence of Education Level and Work 

Experience on Employee Performance at PT . IPSOS South Jakarta (Effect of Education 

Level and Work Experience on Employee. E-Journal IPWI Jakarta, 141–150. 

Sugiyono. (2017). Statistics For Research. Alphabet. 

Sulaiman, & Asanudin. (2020). Analysis of the Role of Education and Training in Improving 

Employee Performance. Journal of Accounting, 6(1), 38–45. 

Supriyadi, Chamariyah, & Utari, W. (2021). The Influence of Educational, Coaching and 

Teaching Experience Factors on Teacher Professionalism in SMA Negeri 1 Torjun, 

Sampang Regency. 8(2). 

Syafril, S., Kurniawati, D., Jatmiko, A., Fitriani, I., & Kuswanto, CW (2020). Early 

Childhood Teacher Professionalism Based on Academic Qualifications and Work 

Experience. Journal of Obsession: Journal of Early Childhood Education, 5(2), 1655–

1666. https://doi.org/10.31004/obsesi.v5i2.937 

Syarafudin, HM, & Ikawati, HD (2020). Factors Affecting Teacher Professionalism. Journal 

of Mandalika Light, 1(2), 47–51. 

Syuaibah, S., Qowaid, & Norman, E. (2020). Journal of Dirosah Islamiyah The Influence of 

Curriculum Management and Teacher Professionalism Journal of Dirosah Islamiyah. 

Journal of Dirosah Islamiyah, 2(2), 151–173. https://doi.org/10.17467/jdi.v2i2.116 

Tanang, H., Djajadi, M., Abu, B., & Mokhtar, M. (2018). Challenges of Teaching 

Professionalism Development: A Case Study in Makassar Indonesia. Journal of 

Education and Learning, 8(2), 132–143. https://doi.org/10.11591/edulearn.v8i2.215 

Wahyono, P., Husamah, H., & Budi, AS (2020). Professional teachers during the COVID-19 

pandemic: Review of online learning implementations, challenges, and solutions. 

Journal of Teacher Professional Education, 1(1), 51–65. 

http://ejournal.umm.ac.id/index.php/jppg/article/view/12462 

Wardoyo, C., Herdiani, A., & Sulikah, S. (2017). Teacher Professionalism: Analysis of 



  

International Journal of Research 
(IJR) 

  

e-ISSN: 2348-6848 
p-ISSN: 2348-795X 

 Vol. 9 Issue 10 
October 2022 

 

Received: 29 Sept. 2022 
Revised: 4 Oct. 2022 
Final Accepted for publication: 9 Oct 2022 

Copyright © authors 2022  

76 

Professionalism Phases. International Education Studies, 10(4), 90. 

https://doi.org/10.5539/ies.v10n4p90 

Wibowo, CH (2015). The problems of the teaching profession and their solutions for the 

quality of education in Mts. Negeri Nguntorona in Wonogiri Regency [Surakarta State 

Islamic Institute (IAIN)]. In Postgraduate IAIN Surakarta. 

https://media.neliti.com/media/publications/146215-ID-importance-profesionalisme-

guru-dalam-me.pdf 

Widiansyah, A. (2018). The Role of Educational Resources as a Determining Factor in 

Educational System Management. Education System Management. Horizon, 18(2), 229–

234. 

Widyaningrum, ME (2019). Human Resources (Pe Mold). Ubhara Press Management. 

Yuswardi. (2021). Analysis of Factors Affecting Professional Competence of Teachers at 

Tamansiswa Pematangsiantar College. Journal of Education, History, And Social 

Sciences, 5(2), 328–335. 

 

 


